Research team and reflexivity
Personal characteristics
1. Interviewers: Observations and interviews were conducted by two researchers, HT and ML. The focus group was conducted by HT.
2. Credentials: HT (BSc, Applied Sports Science; MEd, Teaching with Professional Practice; MSc, Sport and Clinical Biomechanics; PhD candidate, Electronics and Electrical Engineering). ML (Professor, Biomechanics).
3. Occupation: HT, PhD candidate. ML, Professor in Sports and Clinical Biomechanics.
4. Gender/Sex: HT is a woman (female). ML is a man (male).
5. Experience and training: HT is undergoing a PhD based on the application of virtual reality (VR) environments for sport rehabilitation and has practical experience in the use of VR hardware and software for VR development and delivery. HT has an MSc in Sports and Clinical Biomechanics which featured modules on sport rehabilitation and return to sport. HT has training and experience in the interview process developed during an MEd in Teaching with Professional Practice.
ML has experience in sport biomechanics, including rehabilitation, lower limb mechanics, and football. During the interviews, questions were divided with each interviewer asked relevant questions based on areas of expertise.
FB is an expert in VR development and applications. He is also the project manager involved with writing review and editing. RF is a biomechanist involved with writing review and editing.
Relationship with participants
6. Relationship established: Interviewers had never met interviewees and had no previous contact. However, there existed a professional relationship between the organisation that employed the interviewers (Liverpool John Moores University (LJMU)) and the organisation that employed the interviewees (Game Changer Performance, St George’s Park Rehabilitation Centre). Both interviewers had attended the rehabilitation centre previously on educational visits.
7. Participant knowledge of the interviewer: When being asked if they would like to participate, participants were informed of the general purpose of the interview (i.e. virtual reality for athlete rehabilitation). They were also made aware that the research was being conducted with LJMU. However, no further information was provided, including information on interviewer goals. They were not informed that this was part of a PhD project.
8. Interviewer characteristics: The reason for conducting the interviews was to obtain practitioners’ viewpoints to identify the fundamental features of a potential VR-rehabilitation application designed to treat lower limb injury in elite football players. This has the potential to form part of a thesis, and as a result, the participants were told that this was contributing to a PhD. To reduce the implications of any personal goals and for transparency, the overall focus of a potential application and the aim of the interviews were stated at the beginning of the interview process. To reduce response bias and to ensure interviewers did not lead interviewees into promoting an application or features of an application unjustifiably, individuals were not told any specifics regarding the role of a potential VR application in the development and contribution of a PhD.
